	Classification:
	Classified - Skilled Labor

	Job Title:
	Police Officer

	Minimum Daily or
Hourly Rate:
	N/A 

	Minimum Annual Salary:
	$32,000 - $36,000

	Category:
	9

	Status:
	Non-exempt

	Days:
	250 days

	Date Posted:
	7/25/2005

	Job Number:
	N/A

	Major Functions and Responsibilities:
	The person in this position is responsible for handling law enforcement matters throughout the district as enumerated in the S.B.I.S.D. Police Department "Procedures Manual", Board of Trustees Policies and applicable national, state, and local laws.

	Examples of Key Duties:
	Patrol assigned campus and respond to all calls from local school principal, or designee, regarding crisis situations.
Escort district personnel in potentially hostile situations and assist staff with after hour functions upon their request.
Write effective, legal incident reports, collect evidence as necessary for supporting criminal investigations, and apprehend offenders.
File appropriate criminal charges with the proper agency and conduct investigations when deemed necessary based on sound information concerning an alleged criminal offense.
Enforce all laws of both felony and misdemeanor degree of federal, state, or local origin and enforce all rules and regulations promulgated by the S.B.I.S.D Board of Trustees.
Investigate motor vehicle traffic accidents and stop and identify suspicious persons and/or vehicles.
Assist principals with domestic complaints or complaints concerning unauthorized persons on campus and assist other police agencies concerning criminal investigations when requested.
Assist the Transportation Dept. with problem bus stop areas and/or chronic disruptions on school buses upon their request.
Take such other actions within the guidelines set forth in the "Procedures Manual" as deemed necessary in order to fulfill objectives in manual and proficient operating of computer records systems, Harris County JIMS, DIMS and JOTS.
Perform other duties as assigned by Chief of Police.

	Staff Relationships:
	This person is directly responsible to the Chief of Police.

	Qualifications:
The person in this position should have the following credentials:
	A current Texas Peace Officer's license issued by the Texas Commission on Law Enforcement Officer Standards and Education.
Five (5) years of full time paid peace officer employment preferred.
Demonstrates ability to work effectively with youth as well as adults.
Bondable by a standard bonding company.
Demonstrate ability to write an effective, correct, and legally complete offense report in English language.
Hold current valid Texas Class "C" drivers license.
Successfully complete the Law Enforcement Validated Entry Level Test.
Must pass psychological testing evaluation.

	Procedure for Application:
	Out of district applicants submit a classified application by applying online at www.springbranchisd.com and the Human Resource Department. In district applicants follow guidelines relating to transfers on the Transfer Request Form. 

	Terms of Employment:
	Schedule of workdays and salary set by the Superintendent.

	Inquiries should be
made to:
	Human Resources
Spring Branch ISD
955 Campbell Road
Houston, TX 77024
Phone: 713-464-1511
Fax: 713-365-4879

	Deadline for applications and removal of notice:
	08/01/2005 or open until filled.

	
Please note that applicants who are not selected for positions are not notified. However, after the posted deadline for application, applicants may contact Human Resources at 713-464-1511 ext. 2341 to find out the status of a position. 


